MEMORANDUM OF UNDERSTANDING: COVID-19 HEALTH EMERGENCY

During the current health emergency brought on by the coronavirus (COVID-19) pandemic, UFF-FSU
and the FSU Board of Trustees are committed to maintaining the productive and efficient operation of the
University in a safe and healthy environment. To this end, this memorandum of understanding provides
clarifications to terms and condltlons of the UFF FSU CoIIectlve Bargalnlng Agreement asa result of the
emergency period. A
ef—FIeHda—deelares—aPrend—te—theemerqeneyThls memorandum of understandlnq will automatlcally sunset
effective December 31, 2020. All provisions outlined that extend beyond this date will remain in effect.

Workplace Guidance

1. The FSU Administration and UFF-FSU agree to continue to have open discussions on
the workplace modalities and changes during the Covid-19 epidemic, particularly in
their impact on faculty members. These discussions may be informal in nature or
may be subject to consultation as outlined in Article 1, Recognition and Article 2,
Consultation.

2. During the emergency period, faculty members shalilmay be permitted to work remotely,
provided that the assigned duties are able to be accomplished remotely and approved by the
supervisor. Some faculty members may be designated as on-campus essential employees and
required to report to campus in accordance with University’s directives and the Governor’s

Executrve Orders Mueheases—iae&kwmembe#&ar&e*empted—#—the%wea—he&tth

3——Facultv members may request a temporary modrfrcatron to any on-campus work assrgnment
based on high-risk concerns. Modifications may include remote work if appropriate, but other
modifications may include options for physical distancing, alternative work locations,
reassignment, modified or flexible schedules, and/or the use of personal leave.

3.

4—All faculty members working remotely-arepermitted-to-take careof theirchildrenand
dependentsasneededforthe-durationofthe-emergeney- should coordinate with their
Department Chairs on a schedule that allows them to meet their parental responsibilities in
addition to work obligations. The University’s telecommuting policy generally does not apply to
faculty members whose job duties do not require them to be on campus full-time during normal

busmess hours (8 00 am to 5: 00 pm)
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anticipated that all departments and offices will have an on-campus presence. The
goal continues to be a lower density of employees on campus balanced with the

need to engage and support our students and perform critical business functions.

76. Eligible faculty members may be provided 80 hours of Emergency Paid Sick Leave in
accordance with the Families First Coronavirus Response Act.

&.7.Upon request and in consultation with Human Resources, Faculty whose en-campuspresence
isreguiredhave close contact, as defined by the Center for Disease Control (CDC),-with a
COVID-19 positive person in the workplace shall may be provided with University Cevid-

19COVID-19 testing-up-to-onceaweek:.

Instructional Assignment/Evaluation

9.8.In order to ensure-mitigate the risk of COVID-19 workplace exposure safety-and
health-of faculty and students, courses for Fall 2020 will be offered aeress-feurin
various modalities, such as medalities-face-to-face, hybrid, synchronous remote,
and asynchronous remote. The faculty member’s assignment for Fall 2020 should

consider the course delivery method that best Fhe-metivation-behind-decisions
abeout-course-delivery-sheuld-be-te-ensures student success while maintaining
required-safety and risk-mitigation measures. The University will continue to provide
support and training for remote instruction during the COVID-19 emergency.

10:9. All course content and course delivery materials created as a result of
mandated transition to remote teaching due to the coronavirus pandemic will be
treated like any other course content and course delivery materials created by a
faculty member, pursuant to the Collective Bargaining Agreement and applicable
law.
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‘ 14:10. Considering the online transition of classes and other disruptions to
teaching protocols (e.g. lack of access to testing center) due to COVID-19, ratings
from Student Perceptions of Courses and Instruction studentcourse-evaluations
(SPCI) in Spring 2020 and Summer 2020 will be excluded from consideration when
conducting annual evaluations and progress towards promotion/tenure letters,
unless the faculty member requests to have the ratings included. Ratings from

| student-course-evaluations{SPCI} for Spring 2020 and Summer 2020 will also be

excluded for faculty on Performance Improvement Plans for reasons related to

teaching, thus extending the PIP one semester. Faculty who are required to
transition classes to online teaching in future semesters due to the COVID-19
emergency, including Fall 2020, shall have the option to exclude thesestudent
ratings{SPCI} from consideration in all of their evaluations and, if applicable, from
teaching-based Performance Improvement Plans (thus extending the PIP). Note that
this does not include SPCI for studentratings-ef-courses that are usually taught
online Modif; . o Univagcibs - oantis

1211, Given the uncertainty arising from COVID-19, it is possible that assigned
activities for Spring 2021 may change. The University will make a reasonable and
good faith effort to communicate Sueh-such changes shalt-be-communicated-to

faculty no later than two weeks before the beginning of instruction. as-seen-as
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Face-to-face Instruction

44--The University will provide, upon request, at least two reusable cloth face coverings to each
faculty member who is on campus during this period. It is the responsibility of the faculty
member to ensure safety measures with regard to use of the face covering, including but not
limited to frequently washing and cleaning the face covering.

13.

45—Faculty will retberesponsible-fermake a reasonable and good faith effort to ensure

students are aware of en#eFemg—Umversny policies on social dlstancmg and/or face- coverlng
policies. How g

14.

16:15. The University will Fhe-Yniversity-will-strive to isrespensibleferprovideing- a safe
and clean classroom. Faculty will be encouraged to disinfect surfaces (including computers,
mice/keyboards, and other devices/equipment) with which they engage before and after
class. The university will provide appropriate disinfectant materials in each classroom, if

adequate supplies are available. Ne—faeuk—y—w#be—eempeﬂed—te—ea@daet—elass—m—a—wem—that

Research Assignment/Evaluation

| 1716. The parties recognize that Beeause-the impacts of COVID-19 health emergency are local
(including but not limited to temporary closure or restricted access to university research

| facilities), national, and international in scope. -itis-eritical-thatany-limpacts that reduce or
make impossible the faculty members' ability to conduct or present their scholarship, creative

| activities, or research, as a direct result of the COVID-19 emergency, must be duly considered
when conducting progress towards promotion/tenure reviews and promotion/tenure reviews of
affected faculty members. For any annual review that includes a disrupted-semester disrupted
by COVID-19, the impact will be considered for the period of review defined by departmental
bylaws, but not to extend past the 2023 annual evaluation. Research-based PIPs shall be
extended for as long as the temporary closure or restricted access to research facilities disrupts
regular operations.

sha“—net—negatwel-y—mpaet—a%mu%e@aaﬂens—Request for access to dlfferent Iaboratorles and

research spaces will be reviewed and communicated following university processes
| established by the Office of Research and are subject to all University policies and procedures.
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Faculty should discuss with their Chair/Director when engaging students in their lab to ensure
that all safety protocols are in place. Should it become necessary to restrict access to campus

facilities, the University shall provide adequate notice to faculty, if practicable. If such
restriction is enacted, faculty members must refrain from entering eemingtoe-the affected

Service/Engagement Assignments

19:18. If assigned service responsibilities can be reasonably accomplished
remotely, and if approved by the supervisor, Ne-a faculty member will not be
required to come to campus forservice/engagement responsibilities.
20:19. The University will make a good faith effort to provide an opportunity for remote

participation in-aH en-campus-meetingsrelated-to-faculy-werkfaculty meetings or

committee meetings that require attendance as part of the faculty member’s Assignment of
Responsibilities.

Tenure & Promotion

23:20. The parties recognize that the COVID-19 pandemic has created
circumstances that may prevent or interrupt faculty progress toward
professional and scholarly achievement. In recognition of these circumstances,
all eligible tenure-track faculty will be granted a one-year extension to their
tenure clock. This extra year is in addition to any prior extensions of the tenure
clock a faculty member may have been granted. All tenure-earning faculty who
were employed in their current position in spring 2020 are eligible for this
extension except those who have received notification of nonrenewal prior to
the start of the 2020-21 academic year. Faculty may opt out of this one-year
extension and continue with their original tenure timeline.

22:21. The decision to reject the extension is irrevocable and must be made
prior to becoming a tenure candidate. Eligible faculty with fewer than five years
of tenure-earning service prior to Fall 2020 (including years credited toward
tenure) have until October 15th of their fifth year of tenure-earning service to
opt out of the tenure clock extension. For eligible faculty with five or more years
of tenure-earning service, the decision to opt out of the tenure clock extension
must be made no later than September 1, 2020. This does not exempt the
University from observing all other actions and obligations in the FSU-BOT/UFF-
FSU Collective Bargaining Agreement.
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