
23.1 -Policy. 

Article 23 
SALARIES 

(a) The Board and the UFF agree that salary is an important positive fl1ctor in the 
recruitment and retention of strong researchers and teachers, and that a salary increase can 
be a powcrl'ul positive incentive lor meritorious performance. 

(b) Merit-based salary increases and bonuses are based on the duties assigned pursuant 
to Article 9 and the faculty evaluation criteria and procedures established by 
departments/units pursuant to Article 10. 

(c) The President shalL in his or htT annual budget request, request the Board of 
Governors to seck from the Florida Legislature recurring funds to be allocated toward 
meritorious performance, correcting market inequities within the faculty, and raising 
average FSU faculty salaries to the national average for research universities with very 
high research activity as rdkclcd in the most recent Oklahoma State University survey and 
similar sources as appropriate. The BOT .Jllld __ j}FJ<' shall collectively bargaj[J _ _th_~ 
distribution of any bonus or __ salary increase funds obtained by the University---sfiat+--Be 
(:;'ftl l~+wel y-bafb"·ai-ne6-£y -the B.Cr-r and lJ F F. 

23.2 Categories of Salary Increases. 
(a) fncreases to raculty salaries may be awarded in the 1ollowing categories: 

( 1) Promotion and-.S-!2-12--incrcases, pursuant to Section 23.3; 
(2) Merit increases/bonuses, purswmt to Section 23.4; 
(3) Market equity increases, pursuant to Section 23.5; 
(4) Awards, pursuant to Section 23.6; 
(5) Legislative increases/bonuses, pursuant to Section 23.7; 
(6) Other payments, pursuant to Section 23.8; 
(7) Administrative discretionary increases, pursuant to Section 23.9~, 
on .. Sahmr_plan f~r_ErQl~s~_Of.'>.incre<J09·'iJ1UrS.IJUD.UQ:;c:~tion23._1Q. 

(b) l·aculty base salaries shall only be modilied as provided in this Article and ror 
changes hct\vecn 9- and 12-month appointments as provided in Article 8.5(a). 

23.3 ·Promotion i:tntl-.?;.Pt>- Increases. 
(a) For fiscal year 20 l0-20 11 promotion increases were granted pursuant to Article 14 

in the amount or nine percent (9(%) added to the base salary in recognition or promotion to 
the ranks of /\ssociatc in , Assistant University Librarian, Associate Prof'essor, 
Associate Curator, Associate Scholar/Scientist/Engineer, and Associate University 
Librarian and in the amount or twelve percent (12%) added to the base salary in 
recognJ(ton or promotion to one of the ranks of Proi'essor, Curator, 
Scholar!Scicntist/L:nginccr, Research Associate or University Librarian. 
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.lb) for fiscal year 201]_::2012_ promgJiQiljJJCJ~?~C-''L~lL9_g __ g_r2l_lltgqmu:~uan_Uo Article 
14 in the amount of nine percent (9(%) addeg to !h_Q_ha~_saJary_j!LI~_t;_Qgl)ition ofprQDJQJiQll 
lQ_ the rank~_ of A_.<>sO_L:i<lJ~_jn _A8:Ji0.tant University Lihrarian, Associate Professor, 
Associate Curator, Associate Scholar/Scientist/Engineer, and Associate lJf!iY~n>j1y 

Lib@Ii21J1___<:~nd in the amount of twelve percent (12(Yo) added to the hase salary in 
recognllion of _p.J_QJDQ1lQ11_JQ ___ _Qll.C of the rm]_k_s_ ____ _g_[_ __ Yro[~~,?_Q__C,_ Curator. 
:)cho I ar/~<:ienList/Engill~e_L_Resg_<:lr:<:,:b __ 6.0.00Ciate or U n i versityjj brarian. 

ldBr--!iscal-yea~-G---2+)-++--Htt-reas-es--sfiall be gHm1:eG-f*tFStJ£ml:---tn-AFtie+~n---tlte 
atBHI:ttlf-H-f-BtH£--f7€-FGOO{- f9(Ytt-}-aDdBt.t-tD-1fl-B- base i3UhtFy fo F-?;J2!2--awarffio 

(-1-j-lntttation, -Altho ugh--the -i:Fl:tefrt-e.f-beth-tmrtie-s--ts-t hate-t-his-pwgram--Be-ful+y 
rttn{4ea each-ywF,-i-n-+he same fashion-as--promffiiBn-ci:ooreat;et;, both pclrties-re€·ognize--that 
t-here-+s-a--larg.e-butc--ttHk:tJ:.ew&-RttHtBef-f:YfcfaeultymembeFS--whomay-already---he-qttal-i:f!Bd-t:e 
re£ei-Y~P--P--award:--Therefme,-rru-v-iste-HS-flave-:13eBH-specified---in Section-;6-3-,&- te-liHBdte 
the-pes.s-i-b-i+ity that-s-u:J.li-c-i-ent-furtilir-are-oot--a:vatlabte-to cover th~l'-whB---rnay--be 
qua+ii=iet.l-tn the fir-st-year. 

(2 }-NHtwithstandin-g-thooe-pmviffions.,--tfte--B(.:ri=--agreet; to make---a--good faith effort 
ttt--fukly-fund-the SPPprogram every-year, -ant.i-to-al-locat-e-Hfrless-- than-$500,{)00 in-salary 
tne-reuses for the pro gran~ in fiscal year 201 0 20 1+:: 

23.4-__ Mcril Salary Increases!nQ.uuses. 
L<i.LLm-__ fisc~l_ycar 2010-11, this section i_;L.DQllli2plica_!)js,:_,_ 

_Lgj_[)_Qp_(.l]j_mcntal Merit ang_f)c;ms' __ Mc<:;rit, ___ EQI_lil:i_t;_al war 2011-2012 l1J<,:.ri tb_ol1lJiil0 

::;l];,~lJ.Pc _C!__war<i~<l_<i0_<lt;_0criQt,?_tLin Jbc Mcmq_r<:tn_Q_Llfl!9(1\_gr~cmc_rlt be_i~__g_Q_lllJ.C)T and Uf]" 
ci<l!~i!- A_llg_L10.t 8,_]()j j_._Nntappl-icab-k~ 

L~JJ)e_r lgrmanc~_ln_~r_Q_aSC§_. _For__fi scal_year 20 11 -20 12, in I:.C:S.:Qgl1ltJon 0 r thc_ir_hi_g_b_ 
L~y_c l.JJUSJ:.GJrm an<::Y_,_ eli gi_QJ_c fac !Jl1YJD_gm bc!:§_,'ib all receive a rec uni n g_tJm,:_G_Qy_Ig_en LLl1'cJ 
ffi?rfonnlt_Q_~.9-=--Qased.llil:YJncrea_!i~~-~Ihe 3%p<!yj_!lcr~asc ;;lmll be r~fl~.9te_(U!l_tb_e __ A_1Jgl1_st22~ 
2011_payche_t;__k_<J!lQ __ sh~tiLbc_ba-'"-cd __ on _ __tb__Q__,L\_ldR.l!1iL8,_:2QU __ 0...alar_y _ _EL1_e_,_l~ss _ _f~tcultv 
nwrnQtj onill_i ncre~~_c_0_ __ Q!UbS~'lmc datg_,_ 

'LlLFiigibility: 
et_. __ ~iJl __ C-l!lOt1_1b.J'!~tlltyJTlC:_ll]l:Je_r:<;__n1hl0the -~-'.!lfJlgyecLhvJh~_()_ni_vers_ity_ in_ a 

:;a1ill:il:il.llQ1ii1ion on or bd()re May L2:Q.LLit__nd be itlJldi_YU'-lYlQ]_Ll'J'llLJS_OD_A~t_gllst !i, 
~QJJ o_j.!l QElCLt<l_bC:_~ ligi_b]g_,_ 

h. __ T~'S]\I'_t,?=:f11C)f}!_b__LU~!1J1Ll~ernbcr0_!11UsLbe employed bv the lJniversUy_ 
OlLJune_JQ_,20U aDd be in active payroll status on Aug__l,!st 8, 2011 in orcl~UQ_Q_c eligibk. 

c. _l,'w:uliy .rncrn her~ rrLUsthave. rec;_eived a_sati0fuc;t~)_ry__c::_y_<:_tlg<1_tj<_)Il_,__<)L_ i_f__no 
_cval_ll_atiQJ} ___ b00 _ _h_cefl_gonc__,___rnc~U1lejr_rc_qL!_i_r:_e_<JJ2<:IfQIJ1lanc..Q_"'>L<lncl~tgl,<;_,_E21cU]tyD1Cnl_bt,;rs 

l.ili()_h_(!v _ _c bec:n. gi yc;n_ .. r1Qtice _()LDQE=fC:<!Imojr_I}ID~lltJQJ. n_qn=.b_L!<igg_tary_ re_ct.-;(2_11__ (.gther .tll~tn 
~QDlDlli.cni non-reappointments) bclQ.rc_i\.LLg\Jst 8 20 ll, are not cligiQ.Lc:_Jl)r__thc_saLary 
Increase. 

- ~-------"-

Frogr(lnl. 
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c. Fac;_lll_ty_mc:mbers who arc not in active payroll status on August 8, 
2011 but who return to pay status before June 30, 20lb~\'/iLLrs::ccivc the s~.!l§lYJrlC:IC~i:l~~ at 
that tim~_,_so h2_n_g__<_!,s_JhcyJJ1Cet aU_Qther eli gjbil_itv LC:.<l1Jircm~nt0 outl inec;L(l_b~ws:o 

ffi_~Notwithstandin_g_thc: £lQOve language, ihe~DJ.iDimum increase shal1 he $1500 for 
those facul_tymeJII~b~I,S_1Tiecting the eligi_bility criteria ol" Section 23.8(b)( 1 )a-d_. 

1v1arket Equity. Not applicable. 

23.6 Awards. 
(a) The l3oard may award stipends in supplement ofbase salary and one-time bonuses 

for the rollmving awards: 
(1) University Teaching Awards; 
(2) University Advising Awards; 
(l) Robert 0. Lawton Distinguished Professor; 
(4) Developing Scholar Awards; 
(5) Distinguished Research Professor; 
(6) Graduate Faculty Mentor Award; 
(7) Superior Liberal Studies Honors Teaching Award; 
(8) Foundation Awards for Faculty Recognition; 
(9) Distinguished 1lniversity Scholar Awards; 
(1 0) Honors Thesis Mentor Awards; 
(11) Graduate raculty Mentor A wards; 
(12) Compensation may be provided with newly established awards, subject to 

collective bargaining. 

(b) At the end or each academic year, the Board shall provide the UFF with a complete 
Jist in a mutually agreeable electronic format, of all awards made under this section during 
the previous twelve (12) month period. For each such increase, the list shall provide the 
name and classification/rank of the individual reeei ving the award, the nature of the award 
(stipend or one-time bonus), the name of the award, and the amount of the award. 

(c) l~ach year, at the same time as the Board provides the 1 ist described in (b) above, 
the Board shall provide the OFF with copies of the selection criteria and procedures for all 
awards named in said list. 

23.7 Legislative Increases/Bonuses. Fiscal year 2011-2012 and 2012-2013. If the 
Legislature appropriates any funds for salary increases or bonuses, the disposition of those 
funds shall be subject to negotiation between the BOT and the lJFF. 

2J.g :Other Payments. 
LW _Fiscal year 2010-201 I. i\11 eLigi blc members of the bargaining unit have 

received a non-recuning one-time payment of 31Yo with a minimum of $1500 and a 
maximum of $4350 including applicable taxes and withholding on August 27, 20 I 0. The 
distribution and eligibility for this compensation were in accordance with the 
Memorandum of Agreement between the Board and the OFF signed on July 30,2010. 
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23.9 i\dministrative Discretionary 1ncreases. 
(a) For ti:-;cal year 2011(~-201~+, the University may provide salary increases beyond 

the increases specified above under this section not tn exceed one-half of one percent 
(0.5°/o) of the total salary rate of f~lculty members who arc in an employment relationship 
v,ith the University on the first day of May immediately preceding the beginning of the 
Jiscal year for the following cases: 

(1) Counter-offers made in response to verified written offers from comparable or 
aspirational educational and research institutions. 

(2) Endowed/namecL chairs at the time they are awarded. 
(3) Extraordinary accomplishments recognized by the national or international 

academic or professional community or recognition internal to the University, that are 
substantially beyond the minimum performance criteria for the top departmental merit 
category as approved by the faculty according to 1 0.4(b). 

( 4) Equity adjustments to correct salary inversions and compression relative to 
rank and history pf annual perfonnance evaluations. For tenured or tenure-earning litculty 
members equity adjustments shall follow the principles set forth in the Market Equity and 
FSU Faculty Salaries Report of the Joint Study Group, dated January 24, 2007, and, for all 
Etculty members, will be based on written criteria and procedures published by the dean of 
each college/unit and provided to the UFF Chapter at least 45 days before implementation. 

(5) Increased duties and responsibilities. A salary increase may be awarded to a 
faculty member ror a substantial increase in duties or responsibilities, such as service as a 
department chair or an analogous responsibility. 

(6) Nntice shall be given of any discretionary increases that are approved by the 
administration but Etll outside of the categories listed above or are to be efTec1ive alter 
June 30, 2012_l. The UFF will have 15 days from the date of receipt to object to the 
increase. Iran objection is made, the increase sha11 not be implemented. 

(b) \Vithin thirty (30) days after the cJTcctivc date, or as soon as practicable, the 
University shall provide to the UFF a written notification of each Administrative 
Discretionary Increase. The notification shall state the name of the faculty member, the 
rank and discipline or the faculty member, the amount of the increase and ihe reason for 
th ... ~ increase. The report shall include the following supporting evidence: 

( 1) For counter-offers, a copy of the verified written otTer. 
(2) For endowed/named chairs, a copy of the criteria and procedures Cor the award 

o !'the chair. 
(3) For extmordinary accomplishments, an explanation of how the 

accomplishments exceed the minimum criteria f(x the top merit category of the 
dcpartmcntiunit. 

(4) For equity adjustments, the salaries and history of annual accomplishments or 
the group(s) relative to which the inequity is to be conectcd. 

(5) Jior inneased duties and responsibilities, the signed annual Assignments of 
Responsibilities for the year preceding the change and the new one rd1ccting the increased 
duties and responsibilities. 
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.-------- -----

(c) Any court-ordered or court-approved salary increase or any salary increase to settle 
a legitimate broad-based employment dispute shall not he subject to the terms and 
limitations ofthis section. 

(d) \Vith the exception of section 23.9(a)(6), the discretion to grant all other salary 
increases authorized by this section shall cease on .June 30, 201:2,_+, and shall not survive 
such expiration as part of the status quo. 

(e) /\11 documents provided to the UFF under section 23.9 shall be in clectrunic l(mmtl 
and delivered to two representatives designated by the UFF. 

'23 .1 0 Salary Plan for Pro fess()rs. 
@LFor fiscal year 20 I 0.:2_QLLJ.IJgease~wcre granted pursuant to Article 25 m the 

arrrount of nine .P.~rcc.Dt (9~ladded to tb~h<_:lse salary for -"-:;_pp aw~rds. 

{b} Forfi,c;cal y~Q_t~QJ1-20J 2~_/\rtielc 25 is not ~pplicable and no Sfl~vy_m-ds ~ULb~ 
<.l\'{arded or_LI11[2lcmc!)tcd. 

23.11{-f Report to Faculty Members. All faculty members shall receive notice of their salary 
increase on the Appendix "G" form or by an amended employment contract within two 
weeks o!' the effective date or as soon thereafter as practicable. 

23.121 Report to the UFF. 
(a) No later than thirty (30) days a1kr a pay period in which a salary increase 

(including increases to base rate, awards. and bonuses) is retlected, the Board shall report 
to the LlFF in 3 mutually agreed dectronic format a list of all raculty salary increases 
rdleetcd in that pay period. 

(b) The n::porl shall be l(xmatted in easily readable columns and sha11 include: 
( 1) the name of each t~tculty member; 
l2) the name ofthe department/unit; 
(3) the rank of the faculty member; 
(4) the clute of promotion or appointment of the faculty mem bcr to the rank; 
(5) the t:1culty member's previous year's salary rate; 
(6) the amount received in each salary increase category during the previous 

l\vclve months, according to categorization o[' salary increases idcnti fied in th_is agreement; 
(7) the bculty member's new salary rate. 

(c) /\ printed copy of each department's portion of the report shall he placed on file in 
the department, available upon request to any l~tculty member of the department as well as 
in the main library, along vvith the documents prescribed in Article 7. 

2:1.13l Contract and Cirant-1·\mdcd Increases. 
(a) !·acuity members on contracts or grants shall receive salary increases equivalent to 

similar l~teulty members on regular funding, provided that such salary increases are 

~.~ 
Irene Padavic 
for UFF-FSll Chapter 

Date V-"1-JJ 

~) - /L .. A 

--~~-.'<--
Scott. !Iannahs 
for UFF-FSU Chapter 

Date q-/~ :l.c/1 

Susan ah Miller 
for FSlJ-BOT 

Date C6/ 0£3 I L ( 



permitted by the terms of the contract or grant and adequate funds arc available for this 
purpose in the contract or grant. 

(b) Nothing eomaincd herein shall prevent faculty members whose salaries arc funded 
hy grant agencies from being allotted raises higher than those provided to other J~u:ulty 
members under this Agrccnlent, subject to the approval of the University President or 
designee. For example. market equity adjustments pursuant to 23.9(a)(4) may be awarded 
Lo employees rundcd by grants. 

23.1 '±3_Gric\·ahility. Unless provided for otherwise in this Article, the only issues to be 
addressed in a grievance filed pursuant to Article 20 alkging violation of this Article arc 
whether there is unlawful discrimination under Article 6, or whether there is incorrect 
application of the provisions or one or more sections or this Article. No grievance may be 
brought disputing an administrator's or an advisory committee's evaluative judgment of a 
f~lCulty member's merit. 

23.154 Any waiver of some or all of the right to bargain over the salaries or other 
compensation of hargaining unit employees contained in this Article, exciLtding 
administrati'<e discretionary increases given pmsuan1 to Section 2J.CJ(a)(6), shall expire on 
June 30. 2012_~~. 
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