
1 Article 19 

FSU-UFF 2022-2023 
UFF-FSU Proposal #10 
July 27, 2022 

2 CONFLICT OF INTEREST/OUTSIDE ACTIVITY 

3 19.1 Policy. 
4 (a) A faculty member is bound to observe, in all official acts, the highest standards of ethics 
5 consistent with the State of Florida's Ceode of ethies Ethics for Public Officers and Employees 
6 ofthe State of Florida (Chapter 112, Part III, Florida Statutes), the advisory opinions rendered with 
7 respect thereto, and University ftllespolicies and regulations. 

8 (b) Nothing in this Article is intended to discourage a faculty member from engaging in outside 
9 activity in order to increase the faculty member's professional reputation, service to the 

10 community, or income, subject to the conditions stated herein. Nothing herein shall abridge faculty 
11 members' rights to academic freedom and freedom of expression guaranteed in Article 5. 

12 19.2 Definitions. 
13 .(ru Inside Activity shall mean any activity a faculty member does as part of their 
14 assigned research, clinical, teaching, or service responsibilities, including University activities 
15 that form the basis for supervisozy assessment of their University job performance. 
16 

17 .(hl Institutional Expertise shall mean a faculty member's specialization in teaching, research, 
18 clinical, or creative activity or elinieal at the Universityex,pertise ia their Uftiversity diseipliae.: 

19 (e) Uni·1ersity diseipliae shall mean the field of ex,pertise for v.thieh is the basis of fue fael¾lty 
20 member's elffl:)lO}'meat This geaerally means as a groapiag of eol¾fses or researeh areas that: share 
21 eommoa or ·1oeat:ioaal preparat:ion whieh are typieally defiBed by a degree or degrees. 
22 
23 (§.a) "01:lt:side Aeti·1it:y" refers te ww shall mean any pri>,at:e praet:iee, privat:e eoasl¾lting, 
24 additioftal teaehmg or researeh, or other aetivity a faewty member does for themsel·,es, an 
25 organizatioa, or an iBdividl¾al, oilier than iaside aetivity that is related to a fael¾lty member's 
26 institutioftal ex,pertise., eompeBsat:ed or l¾fleompeasated, whieh is Bot part of the faewt:y member's 
27 assigBed dl¾ties BBd for ·whieh the Ufti·,ersity has pro·lided ao eompeBsatioB. 

28 (c) "Outside Activity" refers to any compensated or uncompensated activity (other than Inside 
29 Activity) that is related to a faculty member's institutional expertise. 

30 ~(d) "Reportable Outside Activity" shall mean any financial interest or Outside Activity 
31 that is required to be disclosed to the University for the purpose of determining a cGonflict of 
32 interest. A--listExamples of e*RIBf)les of regularly reportable and non-reportable activities isare 
33 found in Appendix K. 

34 (~) "Conflict of Interest"-shall means a situation in which regard for a private interest 
3 5 leads to disregard of a jffl9lie University duty or interest.,. meh:Klmg any Omside Aet:iYity that: 
36 ereat:es a eoBfliot of eommibn.:eflt by iraerforiBg with the full perfurmanoe of the faol¾lty member's 
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1 professional or instiMional responsibilities or obligations.Noth-mg herein shall abridge faeulty 
2 members' rights to aeademie freedom Emd freedom of eru;Jression gua-ranteed in i\.rtiele 5.lffl-)' 
3 eon:fliet between the prr;ate interests of the fael:l-ltv member and the publie interest of the 
4 UnF1ersi-ty iaeluding aa-y eonfliets of interest specified under Florida statute; or any activity 1.vhleh 
5 interferes 1nith. the full perfofffl.anee of the faealty member's professional or iastitutional 
6 responsibilities or obliga-tions. 

7 ( 1) any eonfliet situation in which regard for a pfr,•ate interest between the prh,lte interests of 
8 the facl:l-lty member tends to leads to a disregard of a public G!ltY or and the public interests of the 
9 University, or the State of Florida, including and 0:B.'l conflicts of interest specified UBder Florida 

10 Statutes; or 

11 (2) any aefr;ity which interferes vrith the full performance of the faeulty member's 
12 professional or institutional responsibilities or obligations. 

13 ill. "Conflict of Commitment" shall mean Outside Activities whose time of occurrence or 
14 duration would hinder the faculty member from carrying out Inside Activities. Outside Activities 
15 undertaken entirely during a time when the faculty member has no Inside Activities shall not 
16 constitute Conflicts of Commitment, although they may constitute Conflicts of Interest. Outside 
17 Activities that shall not constitute Conflicts of Commitment include Outside Activities undertaken 
18 entirely when the faculty member is not on appointment or contract with the university. such as 
19 summer Outside Activities undertaken by Faculty on 9-month contracts who have no summer 
20 appointment under the provisions of Article 8 or those undertaken when the faculty member is on 
21 appointment but conducted during times or frequencies that do not interfere with the faculty 
22 member's Inside Activities. 
23 Any potential conflict of commitment shall be addressed in the annual performance 
24 evaluation. according to 10.3. 

25 ( egD "Relatives" are individuals related to each other in the following ways, whether by 
26 blood, adoption, marriage (in-laws/step), or other legal action ineluding but not limited to: spouses, 
27 parents, grandparents, children, grandchildren, siblings, aunts/uncles, or nieces/nephews. 

28 (g) "Romam:ie relationship" is defined as intimate assoeiatioas primarily eharaeteri2:ed by the 
29 eu.peetation of affeetioaal involvement ana/or demoastrates the desire to eagage ia sem1ali2:ed 
30 relations v,rhether 0fllotional or physical. 

31 19.3 Conflicts of Interest Prohibited. Conflicts of interest, including those ansmg from 
32 University or outside activities, must be resolved or managed to mitigate the conflict of interest. 
33 are J:lrohibited. Faculty members are responsible for resolving such conflicts of interest, working 
34 in conjunction with their supervisors and other University officials. 

35 19.4 Report and Approval of Outside Activity. 
36 (a) Using the University's reporting system. at the beginning of each academic year. A-faculty 
37 members shall acknowledge their review of Article 19.4 (a) through (e) and shall report emy-if they 
38 plan member v,rho plans or proposes to engage in any outside Reportable Outside activity Activity 
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as defined in Section 19.2 (d) whieh the faeulty member should reason.ably eonemde may create a 
eontliot of interest, or in cmy outside eompensated professional activity, shall report to the faeulty 
member's supervisor, in vrriting, the details of sueh proposed aetiYity prior to engaging in the 
activity._thereiB. E*amples or outside aotiYity that must he diselosed are iR 1\p13eooi* X. 

(b) The report, as described in paragraph 19.4(a) regarding Reportable Outside Activity shall 
ineludeconsist of, where applicable, the name of the employer or other recipient of services; the 
funding source; the location where such activity shall be performed; the nature and_-extent of the 
activity; aBd--and any intended use of University facilities, equipment, or services; the apprmcimate 
¥alue reeeh•ed for the outside aetivity. a description of the item(s) of value iH:teooed to be received, 
if applicable; and the Bame of the eH:tity or iooiYidual pro71idiag the item of Yame of the faculty 
member, if applicable. 

( c) A new report shall be submitted for outside Reportable Outside activity Activity previously 
reported at: 

(1) the beginning of each academic year for outside Reportable Outside aetivity Activity 
of a continuing nature; and 

(2) such time as there is a significant change in afl. Reportable Outside aetivity Activity 
(nature, extent, funding, etc.) 

( d) l• .. faeulty member may assume tae:it appro7,,al l:Hlless wri-ttea disappro71al is issued prior to 
the reported startiag date. If practicable. the faculty member shall submit the report at least thirty 
(30) days prior to engaging in the Reportable Outside Activity. If reported at least thirty (30) days 
in advance, a faculty member may assume tacit approval unless written disapproval is issued prior 
to the reported starting date. If it is later determined that the activity represents a conflict of interest, 
the faculty member must cease the activity, except as provided in 19.5 (b). 

( e) Any outside Reportable Outside aetivity Activity that falls under the provisions of this 
Article and in which the faculty member is currently engaged but has not previously reported, shall 
be reported within sixty (60) days of the execution of this Agreement and shall conform to the 
provisions of this Article.f) Faeulty members shall re71iew Article 19.4 (a) threugh (e) at the 
begin.-iiBg of eaeh aeademic year to determine 7Nhether a Rew report of outside aea:vity is reEj_ilired. 
If re(tllii=ed, the faculty member shall ref)ort the aeti:vity in aeoordanoe with section 19.4 (a). Not 
filiag a report shall iadioate that the faculty member has RO oofl::fliot of iH:terest or eompeRsated 
outside activity. 

19.5 Rights to the Expedited Grievance Procedure. 
(a) In the event the proposed outside Reportable Outside aotivity Activity is is determiB.ed to 

eoBstitute denied due to a conflict of interest, and the faculty member disagrees with that 
determination~ the faculty member may file a grievance under the expedited grievance procedure 
contained in Article 20. Alternatively, the faculty member may, within seven (7) days, seek a 
review in writing by the University Review Committee on Outside Activities and Conflict of 
Interest, or a subcommittee of at least three faculty members thereof, for an advisory opinion, 
unless the Committee has been consulted previously on this matter. The Committee shall render 
its opinion in writing within 7 day of receipt of the faculty member's request. If the Committee 
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1 concludes that the outside Reportable Outside aetiv:ity Activity could have been approved, it shall 
2 consult with the approving authority to seek resolution of the matter. Should satisfactory resolution 
3 not be attained, the Committee may recommend to the President that the activity be approved. If 
4 no resolution is attained within fourteen (14) days from the date the faculty member receives the 
5 written opinion of the Committee, the faculty member may file a grievance under the expedited 
6 grievance procedure contained in Article 20. 

7 (b) The faculty member may engage in such outside Reportable Outside activ:ity Activity 
8 pending a resolution of the matter pursuant to Section 19.5(a). 

9 (c) If the resolution of the matter is that there is a conflict of interest, the faculty member shall 
10 cease such activity immediately and may be required to turn over to the University all or part of 
11 compensation earned therefrom. 

12 19.6 Use of University Resources. A faculty member engaging in any outsiae Outside aeth•ity 
13 Activity shall not use the facilities, equipment, or services of the University in connection with 
14 such outside activity without prior approval of the President or representative. Approval for the 
15 use of University facilities, equipment, or services may be conditioned upon reimbursement for 
16 the use thereof. 

17 19.7 No University Affiliation. A faculty member engaging in outside Reportable Outside 
18 acti11ity Activity shall take reasonable precautions to ensure that the outside employer or other 
19 recipient of services understands that the faculty member is engaging in such Reportable Oeutside 
20 Aactivity as a private citizen and not as an employee, agent, or spokesperson of the University. 

21 19.8 Se:Jrnal or romantic relatioasmps with stuaems. Sexual and roman:t:ic relationships betweea 
22 faeulty members and studems where a dit=ect supervisory or ev:aluati·.·e relationship eKists are 
23 fumght vi1ith the potential for eKploitationaose a threat to academia professioaalism as they 
24 oompromise the faculty members' judgmem of studems. More importantly, because of the povt'er 
25 differential, sexual and romantic relationships between faculty and studems are highly susceptible 
26 of being eKOerienced as non conseasual or eoerciv:e. The respect and trast acoordea a faculty 
27 member by a studem, as well as the pov.·er exercised hy the faculty memher ia a direct supe£¥isory 
28 or e•t'aluative role, make voltlflt.ary oonsem b~, the studem S\ispeet. In their relationsmps with 
29 studems, faculty members are expeoted to be 8:3+'+'9:fe of their professioaal responsihilities and to 
30 a11oid emillict of mterest, fl¼\·oritism, or bias. 
31 (a) Whea any direct supe£¥isory or e¥aluafr1,'e role eKists, a coBseB:Sual sex\ial relatioftShip 
32 between a smdeBt and a fac\ilty member is a eol'Hlict of iflterest.No fae\:11-ty member may initiate 
3 3 or accept sex\ial or romantic ad-ranees er engage in a sexual or romamic relatioaship vlith any 
34 studem enrolled at the Uni11ersity, regardless of whether the faculty member has a supervisory or 
35 eval\iati•;e role o•.,er the smdem. 
3 6 (b) .A.Ry situat:ioa of direct supervision or e"+<al\iatiofl vlill be ended immediately \YheB a 
3 7 coasens\ial seKl:l:al relationskip betv.<eeB a st\idem and a fae\ilty member exists. In rare oases, and 
3 8 only Vlhen no other viable optiofl eKists, an exceptiofl may be reeuested in vlritmg for re•,iew and 
39 appro"+<al by the Pro•,ost or represemati"+'e, •.v-ho ma-y add conditions to mitigate the possibility of 
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1 bias. Under ne ciretHBstanees vliU a faeuky member and a student engaged in a sexual or romantic 
2 relationship if there is a supervisory or e'f1aluati•;e role exists. 

3 (c) AR;' sueh relationshi-p must be disclosed to the faculty member's supervisor immediately. 

4 (d) Direst supervision ineludes any type of e'f1aluati,;e role. Examples of eirect supervision of 
5 the smdent incluae teaehmg the stueent's elass, serving as a thesis or d-issertation direetor, 
6 instructor of record, member of the student's thesis or aissertation eommitlee, member of the 
7 student's eomprehensi·;e or aootoral ~Eam eommittee, ana member of other eommi:ttees where the 
8 focus is e,;aluation or supervision of the stuaent's acaaemic competenee or the student's 
9 assistantship. 

10 19.8. Consensual romantic or sexual sexual relationships with FSU students. The respect and 
11 trust accorded faculty members by students. as well as the power exercised by faculty members in 
12 their department/unit role, render consent suspect. Although romantic aad consensual romantie, 
13 amorous. or consensual sexual relationships between persons of unequal institutional power do not 
14 necessarily constitute sexual misconduct, there is an inherent conflict of interest between making 
15 sexual overtures and exercising supervisory. evaluativeeduoational, or other institutional authority. 
16 A subordinate or student in such a relationship may feel unable to freely decline or end the 
17 relationship, which can expose the individual with greater institutional authority to allegations of 
18 sexual misconduct. Furthermore, even when both parties have consented at the outset to romantic 
19 0r-sexual involvement, this past or apparent consent may not remove grounds for a later report of 
20 sexual misconduct. 

21 

22 (a) Consensual romantic or sexual relationships with ooaergraduate students may beBfe a 
23 conflict of interest. 
24 (a) Consensual sexual relationships between faculty members and undergraduate students 
25 initiated subsequent to the ratification of this article are a conflict of interest. It is also a confliot of 
26 interest for a faculty member to pursue a sexual relationship with an l:llldergraauate stuaent. 
27 (b) Coe.seasual sexual relatioaships betweea fa.ealty members and gradaate stueeats ia the 
28 same aepartmentAmit is a confliet of interest. Sexual relationships between faeulty members ana 
29 graauate smdents m aifferent aepartmentsA:mits is also a conflict of interest if the faculty member 
3 0 holes aireet supervisory or e·+1aluati,;e authority o•;er the smaent. 

31 ® Consensual sexual relationships between faculty members and graduate students initiated 
32 subseguent to the ratification of this article are a conflict of interest when both parties are affiliated 
33 with the same--Hela. degree program. or department, and any circumstances in which the faculty 
34 member directly or indirectly exercises aeaaemie. evaluative. or supervisory authority over the 
35 student, or may be reasonably expected to do so in the foreseeable future.Bfe a conflict of interest 
36 •;.ihere a airest supervisory or e•ialuati,;e role exists. Any situation of airect supervision or 
3 7 e·;aluatioa will l:le endea immeaiately ana the relationshif) iHUH:eaiately aisclosea to the faealty 
38 member's dean. 
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1 (9 For all University undergraduates, as specified in Section 19.8(a), and for University 
2 graduate students in a supervisocy:, evaluative. or similar relationship as specified in Section 
3 19.8(b) the purposesgroups idefttified iB of seetiofls 19.8 (a) aBd 19.8 (b). it is also a conflict of 
4 interest if the faculty member intentionally initiates or accepts sexual advances. makes sexual 
5 overtures or requests or, intentionally engages in ifttefttioaal seKl:lal. eofttaet. aftd other verbal or, 
6 non-verbal • or pRysieal contact of a sexual nature with an individual student. 

7 ( e) It is also a eonflict of iftterest if the graduate or undergraduate studeftt is in a studeftt elub 
8 that is adYised by the faculty memeer or is iB a formal tutoring program that the faculty memeer 
9 participates iB. 

10 (a) CoBseBsual RelatioBshlp: Broadly defiBed, it is a roma-Fltie, amorous, or seK1:1al 
11 relationshlp that includes WP{ ifttimate, seKual, other type of roma-Fltie or amorous eBcounter or 
12 assoeiatioB. vihether casual or serious, short or long term. A single seKual encounter is considered 
13 a se1mal relatioBship. Cmwersehc, the relationshlp does Bot hav:e to ieeh:ide physical ifttimaey if a 
14 romaatie associatiofl e1dsts that is beyoBd the reasoBable boundaries of a collegial or professional 
15 relatioBship. 

16 (b) A eonflict of iftterest oceurs 1nthea romaatie. amorous. or seKual connotatioBs iftterfere with 
17 aft iBdividual' s academic or professioBal performance. limit the individual's ability to participate 
18 in an academic program, or create aft ifttimidating. hostile. or offeBsive social. academic. or work 
19 eeYironmeftt. Thus, coBsensual relatioBships that coBstitute a conflict of interest are prohibited and 
20 iBelude the following: 

21 faculty memeers and aa undergraduate studeftt. regardless of academic discipline. 

22 Faculty memeers aBd studeftts iB the same department/unit. 

23 Faculty members and studeftts if the faeulty memeer holds direct supeF¥isory or e1taluati•;e 
24 authority o•;er the studeftt. 

25 (4) Faculty members aftd studeftts if the faculty member is an advisor iB a studeBt club or 
26 formal tutoriBg program that the studeftt participates in.. 

27 tl!hl CoBseBsual seKual relatioBships betweeB faculty memeers aad studeftts with a 
28 declared major in the same department/unit isare a conflict of iftterest. SeKual relationships 
29 betweeB faculty members 0:fld studeBts ifl differeat departmeBts/units isare also a conflict of 
3 0 iftterest if the faculty member holds direct supeF¥isory or evaluative authority o¥er the studeftt. It 
31 is also a conflict of iftterest or if the studeftt is in a studeBt club that is advised by the faculty 
32 memeer or is in a formal tutoriBg program that the faeulty member participates iB. 

33 (bdce) Direct acadeffl:cic. evaluative, or supervisocy: authority supeF¥isioB includes any type 
34 of evaluative role. Examples of direct supervision of the student include teaching the student's 
35 class. serving as a thesis or dissertation director, instructor of record. member of the student's 
36 thesis or dissertation committee. member of the student's comprehensive or doctoral exam 
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1 committee, and member of other committees where the focus is evaluation or supervision of the 
2 student's academic competence or the student's assistantship. 

3 @ Indirect aeademie, evaluative, or supervisory authority includes any circumstance where 
4 the faculty member holds institutional authority over the student or has academic responsibility 
5 over the student. Examples include mentoring. advising, participating in decisions regarding 
6 funding or other resources, or providing recommendations for admissions, employment, 
7 fellowships. or awards. This includes when a faculty member is serving as an advisor in a formal 
8 tutoring program or student club. 

9 (ede} Relationships that pre-date one or both parties' faculty or student affiliation with 
10 the University and that otherwise would be prohibited under this article shall be promptly disclosed 
11 by the faculty member to their dean or desigaee !ij;>Ousal relatioashif,sspouse, unless the faeulty 
12 member holds a direst sapervisory or e¥aluatiw role AH eoaseasual roman-tie or seKUal 
13 relatioashffis wifl:l saulems fl:lat ereate a eoatliet ef iaterest Hllist ae diselesed te fl:le faeehy 
14 member's st1perYisor iffiJ1'1:edia-tely. 

15 ( dedf) Ia rare eases and v.ihea ao other 11iable Ofltioa exists, aAn exception to the 
16 provisions of Article 19 .8 may be requested in writing for review and approval by the Provost or 
17 representative, who may add conditions to mitigate any conflict of interest. 

18 (g) IB¥estigatioas of eoaseaseal relatioashl1;1s l:ll½der this artiele are aot S\¾ejeet to Title IX 
19 manda-ted proeeclures. 
20 (1) Reports of violatioas of these mevisioas must be filed withia oae year of the most 
21 reseat se:imal eaeounter. 
22 (2) A. fiadmg that leads to diseiplioory aetioa beyoad a letter of re1;1rimand must be 
23 st1p1;1orted by elear and eoaYmeiag e¥ideaee. 
24 (3) Whea an iB¥estigatioa begias, the fae1:1lty member m1:1st be aotified of the speeifie 
25 allegatioas. 

26 .(g)_ All complaints will be subject to a threshold review to determine whether the matter 
27 warrants further investigation. Complaints filed after threetwothree years of the most recent sexual 
28 encounter will not meet the threshold to warrant further investigation. 

29 .(hl The faculty member who is the subject of analHllt'..her investigation beyond the threshold 
30 review under this section will be notified of the investigation and the allegations. This notification 
31 shall occur in writing as soon as practicable bl:lt ao later than one week but no later than two (2} 
32 weeks after the determination that the threshold has been met. 

33 ill The faculty member will be permitted up to twoa representatives of her/his choosing within 
34 a reasonable time frame at any interview into any report of a violation of this section. 

35 ill At the conclusion of an investigation the faculty member will be provided with a written 
36 notification regarding the findings. The investigatory report will be available as a public record. 

i!t I Renis~ ' • 
Co-Chief Negotiator 

1 ~:tij~ ;}~. 
ate 

Michael Matti ore 
Co-Chief Negotiator 

FSY;~ 
Date 



1 
2 

3 
4 

5 
6 

7 
8 

9 
10 

11 

12 
13 

14 
15 
16 
17 

18 

1
19 
20 
21 

FSU-UFF 2022-2023 
UFF-FSU Proposal #10 
July 27, 2022 

(k) A finding that leads to diseiplina.zy aetion beyond a letter of ~rimand lffl¼St ee s~iw:ted 
ID' elear and eoRYineing e¥ideRee. 

(la)Any disciplinary action taken as a result of the investigation may be grieved in accordance 
with Article 16. 

(g) &ef)orts of violations of these pro·1isions fBUst ee filed withift six momes of the most reeem 
se:KUal eneouruer. 

(h) A finding that kolds the faealty FBeFB0er responsible fBUst ee supported ey elear and 
eonvineiRg e,.1idenee. 

(g) The followiRg provisions pertain to iRYestigations of eonsenStial se:KUal relatioaships 
between faealty and smdents: 

(1) No anonymous reports vlill ee iw;estigated 

(2) Before an if¥1estigation begins, the faeal-ty meFB0er must ee notified of the speeifie 
aUegatioas 

(3) A finding that holds the faeulty meFB0er respoasiele must ee supported ey elear and 
eow;ineing e11idenee 

(4) &ef)orts of aoa peffflitted eoasensaal sexual relationships fBUst ee filed 1Hithin forty 
fiv:e (45) days of the most reeent sexual eaeounter. 

19.9 Other relationships with students. Faculty members may not serve in a direct teaching or 
supervisory role for students who are relatives, as defined in this Article. Ia rare eases, and oruy 
Wwhen no other viable option exists, an exception may be requested in writing for review and 
approval by the Provost, who may add conditions to mitigate the possibility of bias. 
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